Grant County Position
Washington Opening

The Grant County Prosecutors Office will be accepting applications for Prosecuting Attorneys twice each year
for proactive recruitment purposes regardless of position openings. We will purge all applications each
recruitment period. Interested Applicants will need to re-submit interest each period. We are currently
accepting applications for the period ending June 30, 2010.

POSITION Deputy Prosecuting Attorney | - V

LOCATION Ephrata, Washington

DEPARTMENT Prosecuting Attorney’s Office

STATUS Full-time; Exempt

SALARY $4,821 - $6,781 per month, DOE/DOQ

BENEFITS Grant County offers a competitive and comprehensive compensation & benefits

package, skills training and advancement opportunities. Benefit eligibility and
programs varies by job status.

OPENING DATE January 1, 2010
CLOSING DATE June 30, 2010; 5:00 pm

GENERAL PURPOSE Responsible for prosecuting persons charged with felonies, misdemeanors, and
infractions, providing legal assistance to prosecuting staff, and/or providing civil
advice to county officials and department heads.

MINIMUM Preferred: Trial Experience

QUALIFICATIONS Strong analytical, communication and interpersonal skills
Research skills, creative problem-solving abilities,
Initiative and efficiency

SPECIAL Member of Washington State Bar Association (or Rule 9 Eligible). Must pass
REQUIREMENTS criminal background check and possess a valid Washington State Drivers
license with acceptable driving record.
APPLICATION Application packet available at www.co.grant.wa.us
PROCEDURE Submit detailed cover letter, application identifying position, official transcript, and
resume to:

Grant County Human Resources
PO Box 37

Ephrata, WA 98823

FAX 509-754-6588
bmorris@co.grant.wa.us

It is Grant County’s policy to provide equal employment opportunity to all qualified persons and that applicants and employees be treated fairly at all times without regard
to race, color, sex, creed, religion, age, marital status, sexual orientation, national origin, political ideology, union activity, industrial injury, whistleblower activities, the
presence of any sensory, mental or physical handicap, veteran status, and any other basis that is prohibited by local, state or federal laws.



